
Standing Rules of the 
Tennessee-Western 

Kentucky Conference of 
The United Methodist 

Church   
The Standing Rules of the Tennessee-Western Kentucky Annual Conference (also referred to herein as “TWK” or 
“the Conference”) represent the means by which we organize and oversee our work of making disciples for the 
transformation of the world.   The standing rules are the organizational rules for sessions of the Tennessee-Western 
Kentucky Annual Conference, setting forth the rules by which sessions of the Conference operate, in compliance 
with ¶604 of the 2016 United Methodist Book of Discipline. As our Book of Discipline says about itself, our 
Standing Rules reflect the “…most current statement of how United Methodists [in the Tennessee-Western 
Kentucky Annual Conference] agree to live together and ‘maintain the unity of the Spirit in the bond of peace.’”   

The Committee on Standing Rules presents these rules for renewal and adoption by each session of the Tennessee-
Western Kentucky Annual Conference.  

Section 1 – Authorization for the Committee on Standing Rules  

1.1 The Committee on Standing Rules has the responsibility to:  
 
a) Propose new policies and standing rules; 

b) Propose needed amendments to existing policies and standing rules; 

c) Provide guidance to the annual conference at any point where conference action may be at variance 
with a policy or standing rule. 

1.2  The Standing Rules of the Annual Conference must be in compliance with the provisions of ¶604 of the 
current edition of The United Methodist Book of Discipline.    

Section 2 – Annual Conference Session Procedures  

2.1  The conference shall follow the latest edition of Robert’s Rules of Order except where it is in conflict with 
these Standing Rules or the current Book of Discipline.  

2.2  All motions and resolutions shall be supplied to the conference secretary in writing on a form provided for 
this purpose by the conference secretary.  

2.3  Any entity planning to present a report at any annual conference session shall submit the report to the 
Conference Secretary or his/her designee by the date designated by the Annual Conference design team, 
but no later than 60 days prior to the opening day of annual conference for inclusion in pre-conference 
materials.  

2.4  All resolutions not included in the pre-conference materials shall be submitted to the Committee on 
Resolutions at least 60 days prior to the first day of the annual conference session. The chair of the 
Committee on Resolutions shall submit to the annual conference, in their original form, all resolutions so 



submitted. In addition, the Committee on Resolutions may present to the annual conference for 
consideration a revised version of any such resolution.  

 2.5  The roll call of the Tennessee-Western Kentucky Annual Conference shall be taken from the list submitted 
by the Conference Secretary. 

2.6  The agenda of the annual conference shall be that as it is corrected and distributed on the first day of annual 
conference with the understanding that the Bishop may adjust the agenda for the good of the order.  

2.7  All speeches other than reports shall be limited to three minutes.  

2.8     Voting eligibility will be determined by the Conference Secretary, as guided by the Book of Discipline.  
The Conference Secretary shall determine, in consultation with the Annual Conference Design Team, the 
appropriate means of identifying who is eligible to vote on all issues requiring a vote.  

2.9  The annual conference session shall meet at a location accessible to persons with disabilities.   Where it is 
impractical or impossible to meet in person, meetings may be conducted electronically to the full extent 
permitted by law.  

2.10  All annual conference reports to be included in the journal shall be e-mailed to the Conference Secretary 60 
days prior to the opening day of annual conference. Any corrections and/or additions received after this 
date shall, at the discretion of the Conference Secretary, be included in the succeeding journal. Handwritten 
and typewritten reports shall not be accepted for publication in the journal. All reports should be typed, 
using Microsoft Word according to the specifications on the conference website. Photos must be submitted 
as separate JPG files and must include permissions from all persons pictured. Photos submitted will be 
used as space permits in the journal. Use Tennessee-Western Kentucky Conference Journal Style Sheet 
posted on the conference website for guidance on capitalization, punctuation, and so forth to ensure that the 
journal has a consistent look and flow. Files that contain tables should be submitted in Microsoft Excel 
format. No PDF or directly scanned images will be accepted.  

2.11  There shall be a consent agenda that will include the following: 

a) Agenda items and reports not requiring action by the Annual Conference other than receipt of the item 
for publication in the journal or acceptance of the report; 

b) All nominations made pursuant to Section 6 below; and 

c) Closures, mergers, charge line changes and disaffiliations of local churches.   

In order for any item or report to be eligible for placement on the consent agenda, it must have been 
available online with the pre-conference materials at least seventy-two hours prior to the opening date of 
the Annual Conference session. Any item may be removed from the consent agenda if ten members of the 
Conference who are eligible to vote petition for removal.   

2.12  Equalization: Whenever it shall occur that the person serving as the director of Administrative Services or 
Connectional Ministry Officer is a lay person, then each person so serving shall be an at-large lay member 
of the annual conference. The conference secretary shall determine annually the number of laypersons 
needed to equalize lay and clergy members of the annual conference. The at-large members are to be 
allocated as nearly as possible on an equal basis to the districts. When the number of members to equalize 
cannot be distributed evenly between the districts, the members shall be allocated to the districts in 
alphabetical order of districts.  The at-large members are to be selected by each district conference 
leadership team and shall include diverse representation of leadership.  



Section 3 -- Election of Delegates to General and Jurisdictional Conference  

3.1  Clergy and lay delegates to General and jurisdictional conferences shall be elected as provided in the 
Constitution of The United Methodist Church (paragraphs 34-36 of The Book of Discipline).  

 3.2  Ballots:  
 

d) Ballots will be provided by the office of the conference secretary 

e) Fifty percent plus one valid ballots cast shall be necessary to elect 

f) Ballots with more or less than the number of delegates to be elected shall be rejected as invalid 

3.3  Candidacy of persons eligible to serve as delegates, whether clergy or lay to General and/or jurisdictional 
conference, may be established either by declaration or nomination: 

  
a) To declare candidacy for election to serve as a General or jurisdictional conference delegate, the 

eligible person must submit to the Conference Secretary, no later than 60 days prior to the opening day 
of annual conference, for inclusion in the pre-conference materials a statement concerning: 

1. His/her activities at the local church, district, and annual, jurisdictional, and general 
conference levels; 

2. An assessment of the principal needs of the general Church and how those needs should be 
met; and 

3. Any other information felt pertinent to introducing himself/herself to those members of the 
annual conference who may not be familiar with his/her views on issues confronting the 
Church. 

b) To nominate a person for candidacy to be elected to serve as a General or jurisdictional conference 
delegate and have the nomination included in the pre-conference materials, the nominator(s) must: 
 
1. Determine the eligibility of the person to be nominated. 

2. Secure from the person to be nominated and submit to the Conference Secretary the proposed 
nominee’s written consent to accept the nomination. 

3. Submit to the Conference Secretary, no later than 60 days prior to the opening day of annual 
conference, for inclusion in the pre-conference materials, a statement concerning: 

a. The activities of the nominee at the local church, district, and annual, jurisdictional, and 
general conference levels, 

 
b. An assessment of the views of the nominee regarding the principal needs of the church and 

how those needs should be met, and 
 

c. Any other information (such as age and ethnicity) felt to be pertinent to introducing the 
nominee to those members of the annual conference who may not be familiar with that 
nominee’s views on issues confronting the church. 

 



c) Statements submitted in the establishing of candidacy, whether by declaration or nomination, shall be 
limited to 200 words and shall be submitted to the Conference Secretary via e-mail. 

d) Persons do not have to declare candidacy or be nominated for candidacy in order to be eligible for 
election to serve as a General or jurisdictional conference delegate. 

e) The initial ballot for election to General Conference will have a ballot number assigned only to those 
who, by declaration or nomination, have expressed their desire to be considered as a candidate. All 
subsequent ballots will assign numbers to write-in candidates during the election process. 

3.4  Reserve delegates: After the general and jurisdictional conference delegates are elected, two lay and two 
clergy reserve delegates shall be elected. The delegation’s budget will include funding for one lay and one 
clergy reserve delegate to attend General and jurisdictional conferences. In the event of a tie in the election 
for reserves, the delegation shall be provided funding for two lay and two clergy reserves.  

Section 4 – Suspension, Adoption, and Amendment of Standing Rules  

4.1  Any standing rule, with the exception of SR 4.1 and SR 4.2, may be suspended at any session of the annual 
conference by a two-thirds majority vote of those present and eligible to vote.  

4.2  Any proposal for the adoption of a standing rule, or for the amendment of an existing standing rule, shall 
be submitted to the Committee on Standing Rules at least 45 days prior to the first day of the annual 
conference session. The Committee on Standing Rules will present their recommendations to the annual 
conference, and their recommendations may be adopted or amended from the floor by a two-thirds majority 
of those present and eligible to vote.  

4.3  Any additions or amendments to the Standing Rules shall take effect at the conclusion of the annual 
conference session in which they are adopted.  

Section 5 – Nominations, Boards, Commissions, Committees, and other Entities  

5.1  The Annual Conference Committee on Nominations shall be chaired by the bishop and elected by the 
annual conference.  

5.2  The Committee on Nominations shall nominate persons in alignment with the conference ministry structure 
as authorized by the annual conference.  

5.3  The Committee on Nominations shall develop a system for nominating leaders which utilizes the 
conference communication tools, enhances the desire to invest in young and diverse leadership, and seeks 
the input of leaders across the area. The system will adhere to the appropriate provisions in the current 
Book of Discipline. Particular attention will be paid to focus on the guiding values adopted for the TWK 
conference.  

5.4  No person shall serve as a member of the same conference board, council, commission or agency, or on an 
associated or underlying committee (such as one which has as its parent body a conference board or 
agency), for more than eight years in a period of 12.  

5.5  No person shall serve as a chairperson of any conference entity or as conference secretary or conference lay 
leader for more than eight years in a period of 12.  

5.6  No person shall serve as a member of any entity of the annual conference when there is real or potential 
conflict of interest of an ongoing and thoroughgoing nature. When such conflict arises, that person shall be 
replaced immediately by the appropriate nominating committee, provided, however, that when a real or 



potential conflict of interest arises on a single issue, the person affected shall withdraw from the meeting 
until the discussion of and voting on that issue is complete.  

Section 6 – Administration  

6.1  The fiscal year of the annual conference shall be the calendar year.  

6.2     All financial requests of the annual conference shall be presented to the Council on Finance and 
Administration for consideration and recommendation, using the format requested by the Council on 
Finance and Administration.  

6.3     The authorization for the establishment of short-term committees related to the annual conference may 
include reimbursement for expenses incurred by committee members, in accordance with Council on 
Finance and Administration policies and oversight.  

6.4 The expenses of at-large members necessary for the equalization of lay and clergy members of the annual      
conference shall be paid by the annual conference from the annual conference expenses line item not to 
exceed a per diem for lodging and food established each year by the Conference Council on Finance and 
Administration. In addition, reimbursement for travel shall be at the conference’s current mileage rate.  

6.5     The conference treasurer is authorized to pay all invoices clearly related to budgeted lines which they 
determine to be a proper conference expense, subject to available funding. In the case of requests that are 
not clearly related to a single budgeted line item, invoices under $10,000 are delegated to the treasurer with 
the authority to approve the request. Requests between $10,000 and $25,000 must also be approved by the 
CFA executive committee. Requests above $25,000 must be approved by a poll of a majority of CFA 
members. CFA will defer any requests above $250,000 to the annual conference for its decision.  

6.6 Personnel policies will be developed and approved by the Human Resources (HR) Committee.  

6.7  Annual conference records are maintained by various persons representing the Conference Board of 
Ordained Ministry, Board of Pensions, Commission on Archives and History, district boards of ministry, 
the conference secretary, the bishop’s office, and the offices of the district superintendents. These records 
are the property of the annual conference and shall be maintained, disposed of, or archived according to 
The Book of Discipline, G.C.F.A. Guidelines, and/or applicable law.   



TENNESSEE-WESTERN KENTUCKY NOMINATION REPORT 
 
The Transitional Nominating Committee worked diligently to complete the following report with 
a slate of nominated leaders to begin on January 1, 2022.   
 
As approved by both the Memphis and Tennessee annual conferences at their 2021 gatherings, 
those serving in positions of leadership in their respective legacy conference were extended to 
serve through December 31, 2021, when the term of service for all legacy committees would 
come to an end.   
 
Both conferences were served by capable leaders and I wish to express my deep appreciation to 
all those who worked on a conference committee whether it be in the Memphis Conference or 
the Tennessee Conference. I thank God for you and for your commitment to Christ and the 
Church as evidenced through your ministry and service to your conference by serving on a 
conference committee. 
 
This first TWK Nomination Report was created by a new process which solicited nominations 
across both legacy conferences. Many people participated in the process by either nominating a 
potential candidate, or by making a self-nomination. The nominations were collected and 
reviewed. Gifts and graces were discussed. The inclusion of legacy members and completely 
new members on committees was prayerfully considered and discerned as the following slate of 
nominations was created. 
 
The response to the nomination process was so prolific that not all of those nominated were 
selected. With such a bounty of capable leaders, the possibility of service still remains as 
situations evolve and may dictate a need to return to the pool of leaders for selections. 
 
It is with great hope and expectation that I offer this report. 
 
Bishop Bill McAlilly, Chair 
TWK Transitional Nominating Committee           
 
 

 
 
 
 
 
 
 
 

 
 

 
 



TENNESSEE-WESTERN KENTUCKY CONFERENCE 2022 NOMINATIONS 
 
 

Resident Bishop: William T. “Bill” McAlilly 
Conference Secretary: Monica Mowdy 

Treasurer/Statistician: Larry Davis 
Lay Leader: Janice McCallen 

Chancellor/Parliamentarian: Lisa Carson 
 
 
 

CONNECTIONAL TABLE 
 

Team Leader: Bishop William T. McAlilly 
Facilitator/Assistant to the Bishop: Rob Martin 
Facilitator/ Connectional Ministry Officer: Melinda Young Britt 
Administrative Strategy Team Leader: Leslie Hotzfeld 
Discover/Send Strategy Team Leader: Toi King 
Connect Strategy Team Leader: Rebecca Little 
Equip Strategy Team Leader: Bethany Huffman 
Communications Strategy Team Leader: H. G. Stovall 
Lay Leader: Janice McCallen 
Dean of the Cabinet: Scott Aleridge 
Committee on Episcopacy Representative: Joy Weathersbee 
 
Staff Support: 
Conference Treasurer/Statistician: Larry Davis 
Director of Communications: Amy Hurd, APR 
Ministry Associate – Connect & Discover/Send: Izzie Zimmerman 
Ministry Associate – Equip: Jefferson Furtado 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ADMINISTRATIVE STRATEGY TEAM 
 

Leader: Leslie Hotzfeld 
 

Tim Carpenter 
T. J. Dixon 

 
David Hayes 
Laura Hunt 

 
Staff Relation: Director of Administrative Services: Larry Davis 

 
 
 

BOARD OF TRUSTEES 
 

Officers: To be elected by board 
 

Class of 2023 
Kendra Capps 
Niels French 

Charlie Warfield 
 

Class of 2024 
Roger Brown 
Ronnie Peck 

Carolyn Schott 

Class of 2025 
Carolyn W. Dandridge 

Jay Voorhees 
Erv Walker 

 
Class of 2026 
Raúl Alegría 

Robert Mifflin 
Haley Robinson 

 

 
Cabinet Representative: Dan Camp 
Treasurer/Office of Administrative Services Director: Larry Davis 
Assistant Administrative Officer/Human Resources Specialist: Alice Grunau 

 
 
 

COUNCIL ON FINANCE AND ADMINISTRATION (CFA) 
 

Officers: To be elected by council 
 

Laity 
Rebecca Hall 

Scott Killebrew 
Mark Kilpatrick 

Kylene McDonald 
Mona Miller 
John Pearce 

Anita Ransom 
Marianne Taylor 

Clergy 
B.J. Brack 
Sue Engle 

Mary Kate Myers 
Michael Waldrop 

 
 
 

 
Treasurer/Office of Administrative Services Director without vote: Larry Davis 
Assistant Treasurer without vote: Clare Wilson 
Bishop without vote: Bishop William T. McAlilly 
District Superintendent by Cabinet without vote: Scott Aleridge 
Connectional Ministry Officer without vote: Melinda Young Britt 
Foundation Director without vote: Philip Jamieson 

 
 
 
 
 
 



HUMAN RESOURCES COMMITTEE 
 

Chair: Jathaniel Cavitt 
 

Mary Alice Carfi 
Gracie Dugan 
Kevin Hostler 

 

 

Paul H. Mullikin 
Elizabeth Williams 

CFA Lay Representative, TBD 
CFA Clergy Representative, TBD 

 

Treasurer/Office of Administrative Services Director: Larry Davis 
Assistant Administrative Officer/Human Resources Specialist: Alice Grunau 
Connectional Ministry Officer: Melinda Young Britt 
Cabinet Representative: Chip Hunter 

 
 
 

COMMISSION ON EQUITABLE COMPENSATION 
 

Chair: Dell King 
 

Dawn Cody 
Rachel Hagewood 

LaTricia Trull 

John Vaughan 
Thomas Woodard

 
Treasurer/Office of Administrative Services Director: Larry Davis 
Assistant Benefits Officer: Melinda Parker 
Cabinet Representative: Nancy Johnston Varden 

 
 
 

BOARD OF PENSIONS & COMMITTEE ON HEALTH PLAN 
 

Officers: To be elected by board 
 

Steve Curry 
Deana Hannah 
Maggie Jarrell 

Zak Kelley 

Gina Link 
Andy Morris 

Donna Spencer 
Michael Thomas 

Judy Tyree 
Annette Vaughan 

Emily Walker 
Jerry Wallace 

 

Treasurer/Office of Administrative Services Director: Larry Davis 
Assistant Benefits Officer: Melinda Parker 
Cabinet Representative: Autura Eason-Williams 

 
 
 

COMMISSION ON ARCHIVES & HISTORY 
 

Chair: Linda Scott 
Secretary: Lyn Franklin Hoyt 

 

Margaret Cornell 
Joseph A. Geary 
Richard Griffin 

J. Gullett 

Timothy Holton 
Marie King 

Martin McCain, Sr. 
Diantha McLeod 

Thomas J. Milam 
Carese Parker

 
Conference Archivist: Gratia Strother 
Conference Historian & Strother’s Meetinghouse Curator: David Martin 
Asbury-Babb Curator: Linda Collier 
Treasurer/Office of Administrative Services Director: Larry Davis 
 



COMMITTEE ON RESOLUTIONS 
 

Chair: Melba Mitchell 
 

Krislyn Durham 
Linda Furtado 
James Johnson 

 

 

Matthew Kelley 
Eva Lang 

 
 

Treasurer/Office of Administrative Services Director: Larry Davis 
Annual Conference Design Team Chair: Amy Hurd 
Conference Secretary: Monica Mowdy 
Conference Chancellor: Lisa Carson 
 

 
 

COMMITTEE ON STANDING RULES REVIEW 
 

Chair: Timothy Atkins 
 

Keith Caldwell 
David Hill 
Zak Kelley 

Joanna Newberry 
Susanne Tropez-Sims 

 

Treasurer/Office of Administrative Services Director: Larry Davis 
Annual Conference Design Team Chair: Amy Hurd 
Conference Secretary: Monica Mowdy 
Conference Chancellor: Lisa Carson 

 
 
 

JOINT COMMITTEE ON MEDICAL LEAVE 
 

Chair: Brad Jordan 
 

Board of Ordained Ministry Representative: TBD 
Board of Ordained Ministry Representative: TBD 
Conference Board of Pensions & Committee on Health Plan Representative: TBD 
Conference Board of Pensions & Committee on Health Plan Representative: TBD 
Treasurer/Office of Administrative Services Director: Larry Davis 
Cabinet Representative: Chip Hunter 

 

 
 
 
 
 
 
 
 
 
 
 
 



EQUIP STRATEGY TEAM 
 

Leader: Bethany Huffman 
 

Susan Graham 
Christine Penner 

Wardell Seals 
John Williams 

 

Staff Relation: Ministry Associate-Equip: Jefferson Furtado 
 
 
 

BOARD OF ORDAINED MINISTRY (BOM) 
 

Officers: To be elected by board 
 

David Albritten 
Steven Angus 
April Arnold 
Kathy Barker 

Brandon Baxter 
Libby Baxter 

Elyse Bell 
Mary Beth Bernheisel 

Jorge Berrios 
Beth Brown 

Harriet Bryan 
Jim Capps 

Terry Carty 
Will Clark 

Kevin Conrad 
Lenoir Culbertson 

Steven Douglas 
Devona Dunn 

Timm L. Fair 
Steven Fonville 

Shirley Renee Franklin 
J. Gullett 
Gil Hanke 

Brenda Harlan 
Amanda Hartmann 

Westmoreland 
Jackson Henry 
Philip Jamieson 
Theresa Johnson 

Hubert Jones 
Jason W. Jones 

Lynda Jones 
Teena King 

Jonathan Lewis 
James Luvene 

Sam McGlothlin 

Laura McMasters 
Whitney Mitchell 

Gary Morse 
Bruce Myers 

Travis Penney 
Jim Peyton 
Erin Racine 
Jeffrey Rudy 
Stephen Sauls 
Deborah Smith 

Paula Smith 
Mozell Starks 

David Stockton 
Carlos Uroza 
Tommy Vann 

David Weatherly 
Kevin Wheatley 

 

Caney Fork River District dCOM Chair: Connie Hall 
Cumberland River District dCOM Chair: Regina Hall 
Harpeth River District dCOM Chair: Kevin Marston 
Metro District dCOM Chair: Birgitte T. French 
Mississippi River District dCOM Chair: Barbara Blackmon-Fortune 
Purchase District dCOM Chair: Joey Reed 
Red River District dCOM Chair: Jared Wilson 
Stones River District dCOM Chair: De Hennessey 
Tennessee River District dCOM Chair: Rick Pinkston 
Cabinet Representative: Pat Freudenthal 
Chair of Order of Elders: TBD 
Chair of Order of Deacons: TBD 
Chair of Fellowship of Local Pastors and Associate Members: TBD 

 
 
 
 
 
 
 
 
 
 
 



COMMITTEE ON INVESTIGATIONS 
 

Chair: To be elected by committee 
 

LAY 
Mary Alice Carfi 
Jeff McCormick 
Annette Vaughan 

 
CLERGY 
Ann Cover 

Kevin Presley 
Dane van Eys 

Nan Zoller 
 
 

 

ALTERNATES, LAY 
Michael Adkins 

Ellie Crain 
Amy Moritz 
John Sparks 

Vicki Wallace 
Thomas Woodard 

 
ALTERNATES, CLERGY 

Steven Lee 
Ronnie Peck 

Joy Weathersbee 
 
 
 

COMMITTEE ON INVESTIGATIONS (DIACONAL) 
 

DIACONAL MINISTERS OR LAY 
Laura Hunt 

Liz Shadbolt 
Whitney Simpson 

 
 
 

ADMINISTRATIVE REVIEW COMMITTEE 
 

Regina Girten 
Stephen Handy 
Jerry Wallace 

 

ALTERNATES 
Paul H. Mullikin 

Gary Wedgewood 

 
 

BOARD OF LAITY 
 

Lay Leader/Chair: Janice McCallen 
Associate Lay Leader: George Brown 
Director of Lay Servant Ministries: Tom Lee 
Scouting Coordinator: TBD 
President of UMW: Meredith Bingham 
UMW member: Deborah Poole 
UMW member: Katie Harris 
President of UMM: Bill Bowen 
UMM member: TBD 
UMM member: TBD 
At-Large Youth and Young Adult members: TBD 

Caney Fork River District Lay Leader: Michael 
Lorance 
Cumberland River District Lay Leader: Byron 
Kanaday 
Harpeth River District Lay Leader: Jeannetta Hill 
Metro District Lay Leader: Mildred Taylor 
Mississippi River District Lay Leader: Justin Crice 
Purchase District Lay Leader: Jim Capps 
Red River District Lay Leader: Cliff Steger 
Stones River District Lay Leader: John Carney 
Tennessee River District Lay Leader: TBD 
At-Large Members: TBD

Connectional Ministry Officer: Melinda Young Britt 
Resident Bishop: Bishop William T. McAlilly 
 
 
 

 
 



BOARD OF HIGHER EDUCATION AND CAMPUS MINISTRY 
 

Chair: Rick Quinn 
 

Austin Peay State University Wesley Foundation: TBD 
Belmont University Wesley Fellowship: Kate Orr 
Bethel University Wesley Foundation: Emily Walker 
Cumberland University Wesley Fellowship: Tayla Fugate 
Wesley Foundation at Fisk University: Princilla Evans-Morris 
Middle Tennessee State University Wesley Foundation: Krislyn Durham 
Meharry Medical College: TBD 
Murray State University Wesley Foundation: Cherry Pyron 
Tennessee State University Wesley Foundation: Kimberly Goods 
Tennessee Tech University Wesley Foundation: Tracy Epps 
Wesley Foundation at the University of Memphis Lambuth: Niles Reddick 
Memphis Wesley Foundation (University of Memphis + Christian Brothers University, LeMoyne-Owen 
College & Rhodes College): Eliza Ford 
Wesley Foundation at University of Tennessee Martin: Lynn Patterson 
Wesley Foundation at University of Tennessee Southern: Sara Reese 
Wesley Fellowship University of Tennessee Health Science Center: TBD 
Vanderbilt University Wesley Foundation: Trey Harrell 
 

At Large Member: Betty Proctor 
At Large Member: Bo Myers 
 

Ex-Officio (with Vote) 
Cabinet Representative: Nancy Johnston Varden 

 
 
 

BOARD OF CAMP AND RETREAT MINISTRIES 
 

Chair: Brian Marcoulier 
Vice Chair: John Hill 
Secretary: Myriam Cortes 

 

Nick Baird-Chrisohon 
Amanda Diamond 

Jedediah Hanes 
Joey Parker

 

Ex-Officio: 
Executive Director of Camp and Retreat Ministries, Director of Cedar Crest Camp: Russell Casteel 
Director of Beersheba Springs Assembly: Sarah Ratz 
Cabinet Representative: Allen Black 
Connectional Ministry Officer: Melinda Young Britt 
Ministry Associate – Equip: Jefferson Furtado 

 
 
 

COMMITTEE ON SAFE SPACES 
 

Chair: Terry Carty 
Crisis Response Coordinator: Lanita Monroe 
 

Keri Cress 
Bryant Fisher 

Keller Hawkins 
 

Ministry Associate – Equip: Jefferson Furtado 
Cabinet Representative: Cynthia Davis 
 



CONNECT STRATEGY TEAM 
 

Leader: Rebecca Little 
 

Ayanna Hampton 
Kathy Hulley 

Michele Morton 
Darren Wright 

 

Staff: Ministry Associate-Connect: Izzie Zimmerman 
 
 
 

COMMISSION ON RELIGION AND RACE (CORR) 
 

Chair: Erin Beasley 
 

Raúl Alegría 
Brennen Boose 

Tom Fuerst 
Wilson Jackson 

Diantha S. McLeod 
Sammy Tillman 

Susanne Tropez-Sims 

 

General Commission on Religion and Race Board Member: Stephen Handy 
 
 
 

COMMISSION ON THE STATUS AND ROLE OF WOMEN (COSROW) 
 

Chair: Sarah McWhirt-Toler 
 

Ellie Crain 
Michael Draper 

Larry Fraley 

Paula Smith 
Patti Zimmerman 

 
 
 

COMMITTEE ON CHURCH AND SOCIETY 
 

Chair: Rebeca Grinstead 
 

Stephanie Dodge 
Jedediah Hanes 

Dale Mathis 

Davis Turner 
Elizabeth Williams 

 
Mission Coordinator for Social Action of the UMW: Kathyrn McLaughlin 

 
 
 

CREATION CARE 
Co-Chairs: Ann Cover & Martha Lyle Ford 
Recording Secretary: Amy Brewster 
Funding & Fundraising: Paul Slentz, Tom Smedley, Gregory Waldrop 
Ministry Coordinator: Daniel Joranko 
 

Andy Binford 
Joseph Boyd 

Nathan Brasfield 
Tim Brewster 

Russell Casteel 
Sam Chambers 

Bonita Dunavant 
Gary Lawson Sr. 

Marc Lyon 
Debbie Owens 
Caryl Rawls 

Nathan Rawls 
Morgan Stafford 

John Varden 
Crys Zinkiewicz

 



 
CHRISTIAN UNITY AND INTERRELIGIOUS RELATIONSHIPS 

 

Chair: Nick Baird-Chrisohon 
 

Emily Baird-Chrisohon 
Jolinne Balentine-Downey 

Stacey Harwell-Dye 
Geoffrey Parker

 
 
 

ETHNIC LOCAL CHURCH CONCERNS (ELCC) 
 

Chair: Sharlet Panhalkar 
 

Myriam Cortes 
Debbie Fitzhugh 

Seonwoong Hwang 

Mary T. Newman 
Bobby Smith 
Vona Wilson 

 
 
 

COMMITTEE ON ASIAN AMERICAN MINISTRIES (within ELCC) 
 

TBD 
 
 
 

COMMITTEE ON HISPANIC/LATINO MINISTRIES (within ELCC) 
 

Chair: Myriam Cortes 
 

Jorge Berrios 
Luz Campos 

Goyo De la Cruz 
Aileen Jimenez 

David Martinez 
Donna Parramore 

Alma Pérez 
Migdiel Pérez 

Lilia Ramirez 
Ronald Rivas 
Vona Wilson

 
 
 

COMMITTEE ON NATIVE AMERICAN MINISTRIES (CONAM) (within ELCC) 
 

Chair: Mary T. Newman 
 

Gary Collier 
Kathy Collier 

Debbie Fitzhugh 

Teryl Loftis 
John Purdue

 
 
 

HEALTH AND WELLNESS INITIATIVES 
 

Chair: Marie King 
 

Michael Adkins 
Cynthia Davis 

Timothy Holton 

Micah Myers 
Joshua Shaw 

Whitney Simpson 

Paula Smith 
Vona Wilson

 

Consultant: Carlenda Smith 
 
 
 
 



COMMITTEE ON GLOBAL MINISTRIES 
 

Chair: Rhonda Crawford 
Conference Secretary of Global Ministries: Delores Smith 
 

Sandra Burnett 
Gail High 

 
General Board of Global Ministries Board Member: Mary T. Newman 
 

 
 
 

ANTI-RACISM COALITION 
 

Co-Chairs: Allison Gossett & Tondala Hayward 
 

Larry Chitwood 
Cynthia Davis 

Autura Eason-Williams 
Stephen Handy 

Toi King 
Jerome Scales, Jr. 

Deborah Smith

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



DISCOVER/SEND STRATEGY TEAM 
 

Chair: Toi King 
 

Regina Girten 
Joy Shin 

J. V. Thompson 
Connor Williams 

 

Staff: Ministry Associate-Discover/Send: Izzie Zimmerman 
 
 
 

NEW CHURCH DEVELOPMENT 
 

Chair: Vona Wilson 
 

Scott Aleridge 
Erin Beasley 

Michelle Maldonado 

Sally Oglesby 
Steve Stone 

Chris Thompson
 

Connectional Ministry Officer: Melinda Young Britt 
Assistant to the Bishop: Rob Martin 

 
 
 

VOLUNTEERS IN MISSION (VIM) 
 

Chair: Zach Fisher 
 

Elyse Bell 
Solomon Christian 
Rhonda Crawford 

Sally Millsap 
Gary Wedgewood

 
 
 

COMMITTEE ON EVANGELISM 
 

Chair: Elizabeth Thomen 
 

Steven Adair 
Luz Campos 

Mary Beth Eberle 

Angellie Feliciano 
Shelby Slowey
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Every congregation and agency in the Tennessee-Western Kentucky Conference of the United 
Methodist Church (TWK UMC) is expected to uphold this policy as its minimum standards in the 
establishment of its local Safe Sanctuary Policy for Children, Youth, and Vulnerable Persons.  

Abuse and neglect of children, youth, and vulnerable persons are prohibited by the TWK 
UMC, its churches and its agencies.  

The TWK UMC seeks to create a safe environment for children, youth, and vulnerable persons 
in which opportunities for abuse are minimized by the provision of proper enlistment and 
supervision of those persons working with them. This document contains theological 
foundations, definitions of abuse and common terms, policies and procedures related to 
prevention, response, and reporting.  

Clergy and laity are encouraged to read this policy and make it an essential part of the 
operations of your local church. For more information or to seek clarity visit twkumc.org and go 
to the Safe Spaces Ministry page.  

1. SCOPE  
The Tennessee-Western Kentucky Conference of the United Methodist Church affirms that all 
children, youth and vulnerable persons have the right to safety. Therefore, United Methodists of 
the TWK UMC are determined to provide an environment in which these persons are safe from 
neglect or abuse including sexual misconduct and harassment.  

The scope of this policy and its provisions shall apply to all staff and volunteers, clergy or lay, 
who have direct or indirect contact with children, youth, and vulnerable persons in conference 
and/or district sponsored events. This policy should be implemented in conjunction with the 
Sexual Misconduct Policy for Church Professionals found at twkumc.org on the Safe Spaces 
Ministry page.  

The Safe Spaces Ministry in consultation with the appropriate governing authority shall be 
responsible for reviewing and revising this policy. Each conference and/or district ministry event 
involving children, youth, or vulnerable persons shall adopt procedures to implement this policy.  

2. THEOLOGICAL FOUNDATION 
Our Biblical Mandate: 
“Then he [Jesus] took a little child and put it among them; and taking it in his arms, he said to 
them, ‘Whoever welcomes one such child in my name welcomes me, and whoever welcomes 
me welcomes not me but the one who sent me.’” (Mark 9:36-37 NRSV) Jesus also said, “If any 
of you put a stumbling block before one of these little ones..., it would be better for you if a great 
millstone were fastened around your neck and you were drowned in the depth of the sea.” 
(Matthew 18:6 NRSV)  

Our Commitment in Baptism:  
The Church, above all institutions, is called to welcome and nurture the child. Our goal is to 
maintain a safe, secure, loving place where all children may grow and where those who care for 
them may administer to their needs in responsible ways.  

Our Mandate:  
The 1996 General Conference approved a resolution that called upon local churches and 
annual conferences to institute policies and procedures to reduce the risk of child sexual abuse 
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in our churches and church-related activities. We, in the TWK UMC, accept the nature of this 
call and seek to expand it to include all forms of abuse and neglect that could be possible in 
these settings or that could come to our attention regarding all children, youth, and/or vulnerable 
persons in our care.  

Statement of Covenant:  
As caring Christians, we are also committed to protect and advocate for all children, youth, and 
vulnerable persons participating in the life of the church. The Church, at all levels of its 
organization, is entrusted with the responsibility of providing an emotionally and physically safe, 
spiritually grounded, healthy environment for all children, youth, adults, and vulnerable persons 
in which they are protected from abuse.  

We uphold the idea that to report abuse is to be a witness to the world of the love and justice of 
God and fully recognize that reporting abuse is a form of ministering to the needs of those 
crying out for help. Simply, to report abuse can help to stop existing abuse and prevent further 
abuse.  

Additionally, we care for victims of abuse and their families by offering resources that will 
contribute to healing. Further, we recognize the grace that God gives in upholding Christian 
community; we will look for grace-filled ways of dealing with both the victim and the accused.  

Therefore, as a Christian community of faith and a United Methodist entity, we pledge to 
conduct the ministry of the gospel in ways that assure the safety and spiritual growth of all of our 
children, youth and vulnerable persons, as well as all of the workers with children, youth and 
vulnerable persons. We will follow reasonable safety measures in the selection and recruitment 
of workers; we will implement prudent operational procedures in all programs and events; we 
will educate all of our workers with children, youth and vulnerable persons regarding the use of 
all appropriate policies and methods (including first aid and methods of discipline); we will have 
a clearly defined procedure for reporting a suspected incident of abuse that conforms to the 
requirements of state law; and we will be prepared to respond to media inquiries if an incident 
occurs.  

3. DEFINITIONS  

Delineation of Age  
1. Adults are all persons who have attained the age of majority (18 years in Tennessee except 

for alcoholic beverage restrictions, and in Kentucky except for purchase of alcoholic 
beverages and for purposes of care and treatment of children with disabilities for which it is 
21). 

2. Child is generally defined as a person who is under 18 years of age.  
3. Children are persons 0-11 years of age. Additionally defined as all persons from infants 

through the fifth grade or sixth grade, as determined by each local church in order to 
conform with grade-level practices of its local area schools regarding classifications of 
elementary schools and middle or junior high schools.  

4. Youth are 12-18 years of age. Additionally defined as all persons in the sixth-grade or 
seventh-grade through the twelfth-grade, as determined by each local church in order to 
conform with grade-level practices of its local area schools regarding classifications of 
middle or junior high schools and high schools.  

5. Vulnerable persons any adult aged 18 or over who, by reason of mental or other disability, 
age, illness or other situation is permanently or for the time being unable to take care of him 
or herself, or to protect him or herself against significant harm or exploitation.  
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Definitions of Abuse  
6. Child abuse is the harm or threatened harm to a child’s health or welfare by a person 

responsible for the child’s health or welfare or by a person in a position of trust, which harm 
occurs or is threatened through non-accidental physical or mental injury or sexual abuse.  

7. Vulnerable Persons abuse is the harm or threatened harm to a vulnerable person’s health 
or welfare by a person responsible for the vulnerable person’s health or welfare or by a 
person in a position of trust, which harm occurs or is threatened through non-accidental 
physical or mental injury or sexual abuse. A vulnerable person is any adult aged 18 or over 
who, by reason of mental or other disability, age, illness or other situation is permanently or 
for the time being unable to take care of him or herself, or to protect him or herself against 
significant harm or exploitation.  

8. Physical Abuse is any deliberate act that inflicts bodily harm to a person, or failure to 
protect from physical harm where a duty exists to do so.  

9. Neglect is failure to provide nutrition, medical, surgical, or any other care necessary for the 
well being of the child, youth, or vulnerable persons.  

10. Sexual Abuse is any sexual contact or sexually explicit language, gestures, or images by a 
volunteer or staff person with, or directed to, a participant.  

11. Child Sexual Abuse occurs any time a child is used for the sexual stimulation of an adult or 
older child. A child is powerless either to consent to or resist such sexual acts. This includes 
fondling, sexual intercourse, forced participation in sexual acts, incest, exploitation for the 
purpose of pornography or prostitution, and/or exposure to adult sexual activity.  

12. Emotional abuse is submitting a child, youth or vulnerable adult to verbal assault or 
emotional cruelty. Emotional abuse can include closed confinement (being shut in a small 
area), making racial remarks, excessive punishment, pervasive use of profanity in a 
denigrating or humiliating manner, knowingly permitting drug or alcohol abuse, ignoring or 
encouraging peer abuse.  

Definitions of Roles 
13. Participants are children, youth, adults, or vulnerable persons who are registered, enrolled, 

attending or otherwise participating in an event or activity sponsored by the conference or 
district.  

14. Staff includes any United Methodist clergy person, any paid employee of the conference or 
a district, and any paid employee of any group, committee, team or agency of the 
conference or a district that has the care or supervision of a participant at an event.  

15. Supervision is the ability for a person to be in charge of a group of children, youth, or 
vulnerable persons giving direction, setting boundaries, disciplining appropriately, 
maintaining safety and being the adult in all situations.  

16. Authority figure is a person who is a primary leader of any children, youth, or vulnerable 
persons activity. Such person should be eighteen (18) years of age or older and at least 5 
years older than the age group with which they are to work. It is strongly recommended that 
the second person serving in this role be at least twenty-one (21) years of age or older. This 
role requires extensive training in Safe Sanctuary and risk reduction such as that offered by 
TWK UMC. 

17. Adult Volunteer is any non-clergy, lay worker who has the care/supervision of a participant 
at an event. This may include paid staff members of a local church. This role requires local 
church Safe Sanctuary training based upon the congregation’s policy and procedures. 

18. Adult Helper works temporarily, infrequently or indirectly with vulnerable people, and does 
not have any direct supervision role. Such person should be eighteen (18) years of age or 
older and at least 5 years older than the age group with which they are to work. This role 
requires situational briefing on policy and procedures related to the event. 
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19. Helper under age 18 is considered a child and, therefore, can serve in no role of authority 
over children, youth or vulnerable persons. 

Definitions of Governance 
20. Conference refers to the conference and/or its districts within the Tennessee-Western 

Kentucky Conference of the United Methodist Church.  
21. Governing body refers to the local church leadership approved and elected by the annual 

Charge Conference of the local church and in compliance with The Book of Discipline of The 
United Methodist Church 2016 (¶243,244, and 247). Examples may include Church Council, 
Administrative Board, Board of Stewards, etc.  

22. Safe Spaces Ministry consists of the Safe Sanctuary Team, the Boundaries and Sexual 
Ethics Team, and the Conference Response Team for the TWK UMC. The Safe Spaces 
Ministry serves to ensure that policies and procedures necessary for keeping ministry safe in 
order for sacred space to be created are developed, reviewed, appropriately presented and 
for training to be provided for members of the TWK UMC.  

Definitions of Policy and Program 
23. Safe Spaces Verification Form is completed specifically for District or Conference 

sponsored ministries because there are additional requirements for supervision at 
District/Conference sponsored ministry events. Examples of District/Conference sponsored 
ministry, a conference or district sponsored Mission trip, a conference or district retreat, such 
as confirmation or serving as a camp counselor.  

24. Sexual Misconduct Policy for Church Professionals refers to the policy and procedures 
approved by the TWK UMC regarding boundaries and sexual ethics.  

25. Ministry Event is defined as local church, conference or district sponsored activity or 
occasion that involves a gathering and care of children, youth, or vulnerable adults.  

26. National Background Screen is the conducting of a search of publicly available websites 
through a third party contractor for information about criminal convictions of the applicant 
and whether the applicant's name appears on the National Sex Offender list.  

4. ADOPTION OF POLICIES AND PROCEDURES  
Local churches within the conference will adopt and enforce their own abuse prevention policies 
for children, youth, and vulnerable persons. It is recommended that each congregation’s policy 
be consistent with the above-stated covenant with other United Methodist congregations (See 
THEOLOGICAL FOUNDATION in section 2 above). Furthermore, TWK UMC expects all 
congregational policies to be equal to or exceed in strength of protection for all children, youth, 
and vulnerable persons the minimum standards here stated. The TWK of UMC recommends the 
local church act as follows:  

A. Responsibility for Implementation. Implementing a Safe Sanctuary Policy for Children, 
Youth, and Vulnerable Persons at a local church shall be the responsibility of the Pastor in 
Charge, the governing body, and a Safe Sanctuaries Committee (SSC) or its equivalent 
organized in compliance with the local church's governance process.  

B. Safe Sanctuaries Committee or equivalent. A Safe Sanctuaries Committee or its 
equivalent shall have the responsibility for developing local church safe sanctuaries policy 
and procedures; communicating with and educating the congregation concerning those 
policies and procedures; recruiting, screening, and training paid staff and volunteers; 
conducting site inspections and making recommendations; retaining records; and regularly 
reviewing conference policies and procedures, applicable state laws, and the insurance 
policy provisions and insurer requirements. It is recommended that this committee or its 
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equivalent should have at least one representative each from Education, Age-level 
ministries, Trustees, and the Staff Parish Relations committees.  

C. Training. Such periodic training and education on the Safe Sanctuary Policy for Children, 
Youth, and Vulnerable Persons provided by the TWK UMC should be attended each 
quadrennium by the local church Pastor in Charge and SSC chairperson or other SSC 
designated member. Further, it is recommended that attendance at such conference-wide 
training include at a minimum, designees from the local church who will be personally 
coordinating and conducting safe sanctuaries training for employees and staff within the 
local church.  

D. Annual Review of Policy. The local church Safe Sanctuary Committee will conduct an 
annual review of the policy to facilitate implementation of best practices and compliance with 
current state and federal law. A report will be made to the TWK UMC as a part of their 
charge conference report.  

5. SCREENING PROCEDURES FOR VOLUNTEERS AND PAID STAFF  
While this section on screening applies directly to Conference-sponsored events, it is 
recommended and encouraged as a minimum standard for local church and agencies Safe 
Sanctuary policy and procedures. 

All persons, including Conference staff who intend to work with children, youth, and/or 
vulnerable persons at Conference-sponsored events, including overnight or longer events, must 
also be properly screened and attend an age-appropriate orientation/training session on child 
protection and abuse and have current background check. A Safe Spaces Verification form will 
be completed and submitted to the event leadership prior to participation.  

The following procedures should be followed:  
• Written job description and/or expectations provided and must be signed and date.  
• An application/personal information form shall be completed.  
• A Sexual Offender Registry check in any state where the applicant has resided during the 

past seven (7) years.  
• Must consent to authorizing criminal background check. A background check should be 

provided for anyone staying overnight or longer, i.e. weekend retreats, summer camps.  
• A new background check should be performed every 3 years as the standard.  

• If the applicant is found to have been involved in any activity in which the applicant 
abused or exploited children, youth, or vulnerable persons the applicant will not be 
approved. Any conviction of a crime against children, youth or adults from vulnerable 
populations shall disqualify any applicant. A person who has been convicted as a sex 
offender will not be certified. Affirmative responses to the following questions relating 
to crimes will prompt a personal review of an application:  

▪ crimes against children, 
▪ rape, sexual or physical assault 
▪ possession or use of drugs, and 
▪ suspension of a driver’s license within the last five years  

• Personal interviews with summary documentation will be conducted by the Safe Sanctuary 
team or Conference staff representative and kept in a confidential file maintained by the 
Conference ministry for whom the applicant will serve.  

• References will be checked with summary documentation in a confidential file and 
maintained by the Conference ministry for whom the applicant will serve.  
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6. SAFE SPACES PROCEDURES 
While this section on procedures applies directly to Conference-sponsored events, it is 
recommended and encouraged as a minimum standard for local church and agencies Safe 
Sanctuary policy and procedures. 

 
A. Appropriate Boundaries: All persons, staff and participants, will maintain boundaries 

appropriate to their specific roles, age, and relationship to another.  
B.  Two Adult Rule: During all conference events one adult will not be alone with any number 

of children, youth, or vulnerable persons. For small group activities where one adult 
supervises one group, two or more groups are to meet in sight and sound of each other. The 
ministry leader may also decide to combine groups to ensure the safety of all parties. Small 
Group sizes will be determined by the size of the group but should not exceed reasonable 
adult/participant ratios. Risk will be reduced even more when the adults are unrelated. 

C. Five Year Older Rule: Persons supervising children and/or youth will be at least 5 years 
older than the oldest child/youth participant. It is expected that all staff or volunteers for 
Conference sponsored events be at least 21 years of age or older and have completed a 
background check, interview with the ministry leader for the conference, and participated in 
training on the Safe Sanctuary Policy for Children, Youth, and Vulnerable Persons.  

D. Adult/Children Ratio: The adult/children ratio will be dependent upon the age of the 
children groups present. Refer to the following protocol:  

Children, ages 0-5  - 1 adult to 4 children or 2 adults to 8 children  
Children, grades 1-6  - 1 adult to 6 children or 2 adults to 12 children  

Note: Day Care/Nursery programs must meet the respected codes of their state as the 
minimum ratio. 

E. Adult/Youth Ratio: The adult/youth ratio will be at least 2:16 at retreats/rallies/meetings 
with the understanding that one adult will not be alone with any number of youth. The ratio 
for offsite camps and mission trips will be 2:10. Some events may require smaller ratios. If 
so stricter requirements will be communicated to all adults and churches prior to the event 
through registration confirmation packets as well as through emails and the conference 
youth website.  

F. Male/Female Adults: When a group from any local church consists of both genders, the 
accompanying adults shall also be of both genders. This also applies to small groups and 
mission worksite groups.  

G. Open Doors: Doors to meeting spaces without windows must remain open when children, 
youth, or vulnerable adults are utilizing the space. Doors with windows may remain closed 
provided that sight lines to all areas of the room are clear.  

H. Medical Release/Registration Form: All persons attending age-level Ministry Conference 
events shall have a completed medical release form and completed parental permission 
form. The medical release form will be valid for a 1-year period beginning with the first event 
for which it is submitted. It is expected that a new form will be submitted if a change in 
medical status occurs. All forms will be maintained by the local church ministry leadership 
and will be available upon request for verification during Conference event check-in.  

I. Local Ministry Leader Responsibility: It is expected that the children/youth 
coordinator/director from the local church maintain a copy of each attendee’s form at all 
times. These forms should be carried with the group traveling to and from events.  

J. Check-In Procedure: The local church ministry team should develop a consistent check-in 
procedure during the event to meet with the church group. These should be spread 
throughout the event and event day.  

K. Check-out/Event Pickup: No child/youth will be released to anyone other than the parent 
whose signature has been provided without specific written direction by that parent and 
satisfactory identification of the person who will call for the child/youth.  
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L. Lodging for overnight youth events: An adult and youth will not share a room/hotel/tent 
unless the adult is a parent of that youth with whom they are sharing the room/hotel/tent. No 
adult should share a bed with any youth.  

M. Lodging for overnight youth events at non-hotel sites: There will be separate sleeping 
areas/rooms for males and females at all conference sponsored events. When there are 
several rooms/cabins of youth, there will be at least two adults of the same gender in the 
room/cabin.  

N. Parent/Guardian Housing Exemption: An immediate family member or guardian of a 
young person who is chaperoning an overnight event is permitted to share a room and bed 
with his/her child no matter the gender as long as no other young people are sharing the 
room.  

O. Six Month Rule: Any volunteer working with children must be a member or attend regularly 
in a local church, campus ministry, or approved extension ministry for at least six months. 
This shall be confirmed in writing by the pastor or ministry supervisor. 

7. TRAINING AND SCREENING RECIPROCITY  
The Safe Spaces Ministry Team may accept training provided by other United Methodist 
Conferences or United Methodist churches in other conferences after a review of the policies 
and procedures implemented in the other conference or church. Screening will be accepted 
provided that there has been a copy of the National Screen that included a national criminal 
check conducted by the other conference or church submitted with the request.  

8. REPORTING OF INCIDENTS  
This section on reporting applies directly to local church and to Conference-sponsored events, it 
is a minimum standard for local church and agencies Safe Sanctuary policy and procedures. 

Incidents may involve inappropriate behavior by staff/volunteers or other participants toward a 
participant and call for immediate on-site corrective action. Incidents may involve the abuse, 
neglect or exploitation of participants by staff/volunteers or other participants and mandate 
reporting through the Tennessee Child Abuse hotline (1-877-237-0004) or the Adult Protective 
Services hotline (1-888-277-8366). In Kentucky - Statewide Abuse Reporting Hotline, 1-877- 
KYSAFE1 or 1-877-597-233. In case of an emergency, immediately call 9-1-1.  

A call to the hotline is required to be made by staff/volunteers if there is reasonable cause to 
suspect that abuse of a participant has occurred. When the necessity of reporting occurs, the 
protection of children, youth, and vulnerable persons must be paramount. In Tennessee, 
cooperation with the Tennessee Department of Children's Services, the Tennessee Commission 
on Aging and Disability and law enforcement is required in all such incidents. In Kentucky, 
cooperation with the Cabinet for Health & Family Services, Division of Protection & Permanency 
and the Kentucky State Police or local law enforcement is required in all such incidents.  

In case of allegations of abuse, the pastor, the District Superintendent and/or Bishop shall be 
notified immediately following notification of the appropriate state or local law enforcement 
authorities. The TWK UMC Safe Spaces Ministry Chairperson or Staff Person may also be 
notified in order to be of assistance. Parents or legal guardians may be notified in appropriate 
circumstances.  
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9. STATEMENT TO THE MEDIA  
The Media Crisis Response Plan should be enacted to ensure proper protocol is followed. The 
Bishop or alternate spokesperson shall provide conference and district ministry groups with 
guidelines for communications with media about the incident(s) which may have been reported.  

10. REMINDER OF MINIMUM STANDARDS  
Every ministry and congregation of the TWK UMC that relates to children, youth, and vulnerable 
persons in its programming or oversight shall adopt or create policies and procedures to prevent 
the risk of abuse and harm. The policy and procedures stated herein shall be considered the 
minimum standards for such policy adoption or creation.  

Policy Draft Date: November 5, 2021  
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SAFE SPACES VERIFICATION FORM 

This statement is between the local church listed and the TWK UMC of The United Methodist 
Church:  

Conference/District Event:  

Church: 

Address: 

City:  

Contact Person:  

Phone:  

The following adults who are accompanying our children and/or youth to this ministry event 
have completed the requirements for participation as an adult attendee as prescribed by the 
TWK UMC and enacted as a part of this local church’s staff/volunteer screening process. This 
includes a background check, reference check, training on the local church’s Safe Sanctuary 
Policy and Procedures, as well as a review of the TWK UMC Safe Sanctuary Policy for 
Children, Youth, and Vulnerable Persons.  

These background checks were completed through the conference office: ___Yes   ___No  

If No, please indicate background company.  

(List Names) 

 

 

 

The signatures below attest that the screening procedure & background checks were performed 
and the results were satisfactory, that the individuals have completed the local church’s Safe 
Sanctuary training, and they have reviewed the TWK UMC Safe Sanctuary policy. 

CHURCH PASTOR (signature and date required)  
 
 
MINISTRY LEADER (signature and date required) 
 
 
 
This form should be completed and returned to the Conference/District Event organizer 
at least 1 week prior to the start date of the event.  



Sexual Misconduct Policy for Church Professionals 
of the Tennessee-Western Kentucky Conference 

of The United Methodist Church 

- 1 - 

Preamble 
The Tennessee-Western Kentucky Conference of The United Methodist Church does not approve of and will not 
tolerate sexual misconduct. The Conference is committed to the eradication of this conduct if it should occur and 
to the creation of an environment of hospitality for all persons that is free of sexual overtones and implications,
and encourages respect, equality and kinship in Christ. This policy aims to provide an avenue to report sexual
misconduct while assuring that any person doing so in good faith will be protected from retaliation. 

All church professionals (see definition) have positions of great trust, power, and responsibility. This provides the 
opportunity for unique relationships of grace and caring. While church professionals can sometimes violate the trust 
given them within these relationships, sexual misconduct is one of the gravest violations of this trust. This policy 
seeks to address the abuse of power by church professionals who engage in sexual misconduct. While this policy 
is binding for appointed church professionals, it is our hope that it may serve as a guide for other church 
professionals such as local church laity staff and volunteers. 

The intent of this policy is to provide guidance to both laity and clergy of the Tennessee-Western Kentucky 
Conference of The United Methodist Church and the local church regarding sexual misconduct and, thereby, 
protect the relationship between church professionals and parishioners, staff members, colleagues and others. It is 
both the ethical and legal responsibility of the Tennessee-Western Kentucky Conference of The United Methodist 
Church to ensure that there are mechanisms for preventing sexual misconduct and addressing allegations of the 
same. This policy provides guidance regarding the definition of sexual misconduct, procedures for filing and 
addressing allegations of sexual misconduct, and training expectations and requirements designed to prevent 
sexual misconduct in the Tennessee-Western Kentucky Conference of The United Methodist Church. The primary 
focus of this policy shall be the search for truth to assure justice for the complainant and the accused. This policy is 
not intended to supplant or substitute for the formal complaint process and its attendant fair process protection in 
the current Book of Discipline, which must, where applicable, be followed in addition to this policy. Failure by church 
authorities to use or follow any of the procedures herein is not a chargeable offense, nor can it be used as grounds 
for an appeal of a formal grievance, complaint, review or trial as defined in current Book of Discipline. We are 
committed to procedural accuracy and pastoral care in the pursuit of justice for victims and survivors, real 
accountability for abusers, and healing for all parties. 

Theological Foundation 
We believe and affirm every person is created in the image of God. We further believe and affirm sexual 
misconduct within the ministerial relationship and in the church is incompatible with biblical teachings and ethical 
standards. Sexual misconduct violates the sacred worth of persons who are created in the image of God. Such 
misconduct is particularly reprehensible in the context of the ministerial relationship that should represent the care 
of God. It should be understood that sexual misconduct is an abuse of power and authority. This misconduct 
alienates persons from the ministry of the church. It tarnishes the church’s ministry and mission. Those guilty of 
sexual misconduct bring real harm to persons, congregations and the church as a whole. 

Forgiveness is a sacred teaching of the church, but this teaching in no way protects a person guilty of sexual 
misconduct from the discipline of the church. Representing the church as a church professional is a privilege 
requiring the highest professional conduct. Forgiveness by God or by a person harmed by sexual misconduct does 
not automatically restore the privilege of serving as a church professional. It is not appropriate for church authorities 
to pressure persons harmed by sexual misconduct to forgive the offender as a way to restore to the offender the 
privilege of serving as a professional in the church. Central to the task of church authorities is to protect the 
vulnerable and to eradicate sexual misconduct from the church. 

Definitions 
A. Church Professionals

1. Appointed Church Professionals
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Appointed church professionals shall include full, associate and provisional ministerial members of the 
Tennessee-Western Kentucky Conference of The United Methodist Church, as well as ordained deacons 
(full and provisional) and elders, diaconal ministers and local pastors, in both the effective and retired 
relationships, supply pastors, and other persons serving the Tennessee-Western Kentucky Conference of 
The United Methodist Church or any local church under appointment of the Bishop or under the supervision 
of a District Superintendent, including persons keeping their membership in another annual conference or 
in another denomination and persons holding orders issued by these conferences while on honorable or 
administrative location. Additionally, this includes lay and clergy persons employed directly by Conference 
agencies including but not limited to the Conference Council on Connectional Ministries. 

2. Other Church Professionals
Other church professionals shall include anyone in a position of power, authority, or leadership employed
by or serving as a volunteer in a ministry in the Tennessee-Western Kentucky Conference of The United
Methodist Church.

B. Book of Discipline
The 2016 Book of Discipline refers to The Book of Discipline of The United Methodist Church 2016, which sets forth 
the laws, plans, polity and processes by which The United Methodist Church governs itself. It contains insight and 
information about the distinct United Methodist understanding of the nature and mission of the Church, and about 
what is expected of its clergy and members as they seek to be faithful and effective disciples of Christ.  

C. Book of Resolutions
The Book of Resolutions 2016 refers to the volume containing the text of all resolutions or pronouncements on 
issues approved by the General Conference and currently valid. The Book of Resolutions contains not only the 
resolutions and policy statements passed by the most recent General Conference, but also all such statements still 
considered to represent the position of The United Methodist Church. The text of any resolution is considered the 
official position of the denomination on that subject.  

D. Sexual Misconduct
Misconduct of a sexual nature is a chargeable offense, for both laity and clergy. Chargeable offenses include: child 
abuse, sexual abuse, sexual misconduct [including pornography], sexual harassment, gender discrimination, crime, 
and immorality.  

Sexual misconduct is abuse of power and authority, and is not only an act against one person, but an act against 
fellow ministry professionals; members in the local congregation; the church at large; and God. 
(Book of Resolutions 2016, ¶2044). 
Sexual misconduct includes but is not limited to: 

• child or adult sexual abuse,

• sexual abuse of youth or those without capacity to consent,

• rape or sexual assault,

• gross sexual imposition like prolonged gazing, fondling, grabbing, or stalking,

• sexual harassment,

• unwelcome touching and advances,

• inappropriate and unwelcome contacts of a sexual nature either in person or via phone, digital
media, or cyberspace.

• sexualized verbal comments, gestures, or visuals,

• use of sexualized materials including pornography,

• sexualized behavior,

• solicitation of sexual activity or other sex-related behavior by promise of rewards,

• coercion of sexual activity by threat of punishment,

• or misuse of pastoral or ministerial position using sexualized conduct to take advantage of the
vulnerability of another (The Book of Discipline 2012, ¶161, Book of Resolutions 2016, ¶2081, ¶2082).



Sexual Misconduct Policy for Church Professionals 
of the Tennessee-Western Kentucky Conference 

of The United Methodist Church 

- 3 - 

Each alleged occurrence of sexual misconduct requires its own unique and appropriate investigation (as described 
below) and response, depending on the facts and circumstances. 

Sexual harassment is a form of sexual misconduct and is defined in The 2016 Book of Discipline, Social Principles 
¶161(J) as, “any unwanted sexual comment, advance, or demand, either verbal or physical, that is reasonably 
perceived by the recipient as demeaning, intimidating or coercive. Sexual harassment must be understood as an 
exploitation of a power relationship rather than an exclusively sexual issue. Sexual harassment includes, but is not 
limited to, the creation of a hostile or abusive working environment resulting from discrimination on the basis of 
gender.” To clarify further, it is unwanted sexual or gender- directed behavior within a pastoral, employment, 
ministerial (paid or unpaid), mentor, or colleague relationship that is so severe or pervasive that it alters the 
conditions of employment or volunteer work or unreasonably interferes with the complainant’s performance by 
creating a hostile environment that can include unwanted sexual jokes, repeated advances, touching, displays, or 
comments that insult, degrade, or sexually exploit women, men, elders, children or youth. “It can create a hostile, 
offensive environment that can include unwanted inappropriate sexual jokes, repeated advances, touching, 
displays, or comments that insult, degrade, or sexually exploit women, men, elders, children, or youth” (Book of 
Resolu=ons 2016, ¶2045). Both sexual and gender harassment are exploitations of power and are discriminatory 
by law (GCFA Legal Manual, http://www.gcfa.org/gcfa-legal-manual). 

Sexual abuse is a form of sexual misconduct and occurs when a church professional engages in sexual contact or 
sexualized behavior with a congregant, client, employee, student, staff member, coworker, or volunteer (Book of 
Resolutions 2016, ¶161(I)). It can include coerced or forced sexual contact (including those unable to give informed 
consent), sexual interaction or contact with children or youth, and sexual exhibitionism or display of sexual visuals 
or pornography. 

Sexualized behavior is behavior that communicates sexual interest and/or content. Examples include, but are not 
limited to displaying sexually suggestive visual materials; use of pornography in church programs on or with church 
property, making sexual comments or innuendo about one’s own or another person’s body; touching another 
person’s body; touching another person’s body/hair/clothing; touching or rubbing oneself in the presence of another 
person; kissing; and sexual intercourse. Sexualized behavior can be a form of sexual misconduct when this 
behavior is unwanted by the recipient or witness, is a violation of society’s or the Church’s law, breaks the sacred 
trust in the ministerial role, or violates the vows taken at membership or ordination. The Judicial Council asserts 
that dating, romantic or sexual relationships between clergy and their parishioners “are never appropriate because 
of imbalance of power” (Decision 1228, 2012). For the sake of maintaining healthy boundaries and preventing a 
betrayal of sacred trust, a clergyperson who has a genuine desire to date a parishioner must contact their District 
Superintendent, and in consultation with the DS, determine a reasonable course of action for discontinuing the 
pastor/ parishioner relationship before beginning a dating relationship. 

Pornography is sexually explicit material that portrays violence, abuse, coercion, domination, humiliation, or 
degradation for the purpose of arousal. Any sexually explicit material that depicts children or adults is 
pornographic. “The United Methodist Church declares that the use of pornography in church programs, on church 
premises or with church property by persons in ministerial roles (lay and clergy) is a form of sexual misconduct, is a 
chargeable offense for laity and clergy in The United Methodist Church” (Book of 
Resolutions 2016, ¶2081, ¶2082). 

E. Complainant
A complainant is a person who submits a written, signed, and dated statement alleging an incident of sexual or 
professional misconduct. A complainant may be a parent or responsible party for a minor or an adult incapable of 
self-reporting.  

F. Respondent
A respondent is a church professional against whom a complaint has been made. 

http://www.gcfa.org/gcfa-legal-manual
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G. Complainant Advocate (Response Team Member)
A trained complainant advocate is a Response Team Member who actively supports a complainant of church 
professional misconduct/sexual abuse through the denominational complaint process. The role of Advocate is one 
of caregiving, not investigation. (The 2016 Book of Discipline ¶362, 363, and 2702.1)  

H. Respondent Advocate (Response Team Member)
A trained respondent advocate is a Response Team Member who actively supports a Respondent who is accused 
of sexual misconduct/abuse through the denomination complaint process as discussed in The  
2016 Book of Discipline in paragraphs ¶362, 363, and 2702.1. The role of Advocate is one of caregiving, not 
investigation.  

I. Conference Response Team Coordinator
The Conference Response Team Coordinator oversees the complaint process, serves as a resource for District 
Superintendents, Bishops, complainants, and respondents and maintains the integrity of the process including 
documentation of complaints for the office of the bishop. This may be the Assistant to the Bishop, an appointed 
conference response team member, or appropriate Conference personnel. The role of Conference Response
Team Coordinator is one of care-giving, not investigation.  

Making a Report 
Any concern a person has about sexual misconduct by a church professional should be promptly reported to any 
District Superintendent or the Bishop. The list of names of the current persons in these positions and their contact 
information may be found at www.twkumc.org or by calling the conference office at 615-329-1177. If for any reason 
such person finds it difficult to report his or her concerns to a District Superintendent or the Bishop, the person may 
contact a trained advocate or the Conference Response Team Coordinator, who is available to assist any 
complainant with the process in making a report to either a District Superintendent or the Bishop. A list of the 
members of the Conference Response Team along with the Conference Response Team Coordinator’s contact 
information can be found in each volume of the Journal of the Tennessee-Western Kentucky Conference of The 
United Methodist Church following each Annual Conference Session or at www.twkumc.org/safe-spaces-ministry. 
(The 2016 Book of Discipline ¶363) 

Mandatory Reporting. 
In no way should this policy be interpreted or applied in a manner that interferes with any licensed practitioner in 
fulfilling his/her mandatory reporting requirements. 

Policy Against Retaliation 
No retaliation will be tolerated on account of a good faith report of sexual misconduct. Prohibited retaliation will be 
considered a separate and independent violation of this policy, and appropriate action may be taken against that 
retaliator. Anyone who believes they have been retaliated against may also report such retaliation as detailed 
above in “Making a Report.” The person is encouraged to report retaliation immediately to a District 
Superintendent or the Bishop, or contact his or her trained advocate or the Conference Response Team 
Coordinator for assistance in reporting the concern to a District Superintendent or the Bishop. 

Investigation 
Upon receipt by a District Superintendent or the Bishop of a report, a prompt and thorough investigation into the 
allegations of sexual misconduct against any church professional will be conducted and appropriate corrective 
action, if called for based upon all of the facts, shall be taken and concluded within a reasonable period of time. The 
scope and details of each investigation will depend on the nature of the report and the related circumstances. In 

All allegations of sexual misconduct with minors or vulnerable adults must be reported directly to the appropriate 
governmental agencies as required by mandatory reporting laws of the state in which they occur.
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circumstances involving church professionals, by doctrinal law, the procedure may be governed by The 2016 Book 
of Discipline in ¶362 and ¶2701-2719. In each instance, the investigation will be handled with as much discretion as 
the circumstances permit to protect the privacy of the individuals involved. All persons having reported suspected 
sexual misconduct should refrain from contacting the person suspected of such conduct. Likewise, the persons 
suspected of such conduct shall refrain from contacting the complainant or alleged victim, unless otherwise directed 
by the Bishop or District Superintendent. All persons serving as witnesses in the investigation should refrain from 
contacting the complainant or the respondent, unless directed by a District Superintendent or Bishop to do so, in 
order to preserve the integrity and confidentiality of the investigation and confidentiality. 

All persons having received a report of sexual misconduct, including anyone specifically engaged to serve as an 
advocate or investigate such reports, shall keep all reports confidential, except as required by The 2016 Book of 
Discipline, where applicable, or necessary to investigate and resolve such matters, and/or to respond to any related 
legal or administrative proceedings. 

During the course of an investigation, a trained complainant advocate may be assigned to provide ongoing support 
to a complainant or alleged victim. Likewise, a trained respondent advocate may be assigned to provide ongoing 
support to the respondent. Both advocates are bound by the confidentiality provisions of this policy. 

Training 
Appointed Church Professionals (see definition) serving in the Tennessee-Western Kentucky Conference of The 
United Methodist Church are required to attend official Tennessee-Western Kentucky Conference of The United 
Methodist Church trainings on 1) Healthy Boundaries/Sexual Ethics and 2) Safe Sanctuaries each quadrennium. All 
transfers and candidates for ministry are required to complete these trainings prior to commissioning or 
appointment, whichever comes first. Compliance with these training requirements and a completed criminal 
background check are conditions of employment or ministerial appointment. A church professional failing to comply 
with these conditions of appointment may be cited an administrative charge by the Bishop in accordance with The 
2016 Book of Discipline ¶362. 
It is strongly suggested that Other Church Professionals (see definition) attend official Tennessee-Western 
Kentucky Conference of The United Methodist Church trainings on 1) Healthy Boundaries/Sexual Ethics and 2) 
Safe Sanctuaries each quadrennium. 

Healthy Boundaries/Sexual Ethics Team 
The 2010 report of the Sexual Ethics Task Force recommended to the Annual Conference that a Healthy 
Boundaries/Sexual Ethics Team be formed to guide the portion of the Safe Spaces Ministry tasked with reviewing 
policies and implementing training opportunities in the best practices to create and maintain healthy boundaries for 
ministry. The Healthy Boundaries/Sexual Ethics Team is a sub-team of the Safes Spaces Ministry Committee. This 
committee is made of the three teams: 1)Healthy Boundaries/Sexual Ethics Team; 2) Safe Sanctuary Team; 3) 
Conference Response Team. The Safe Spaces Ministry serves to insure that policies and procedures necessary 
for keeping ministry safe in order for sacred space to be created are developed, reviewed, appropriately presented 
and training provided for members of the Tennessee-Western Kentucky Conference of The United Methodist 
Church. The work of the committee is funded through apportionment giving as allocated through the Connectional 
Ministries’s budget on an annual basis. The Connectional Ministry’s Safe Spaces Team and the Conference Board 
of Ordained Ministry work collaboratively to guide this vital ministry. 

Availability of Policy 
This policy shall be presented annually in the Journals of the Tennessee-Western Kentucky Conference of The 
United Methodist Church. Further, it shall be posted at www.twkumc.org continuously. It should be made available 
in at least one common area of every church in the Tennessee-Western Kentucky Conference of The United 

All allegations of sexual misconduct with minors or vulnerable adults must be reported directly to the appropriate 
governmental agencies as required by mandatory reporting laws of the state in which they occur.



Sexual Misconduct Policy for Church Professionals 
of the Tennessee-Western Kentucky Conference  

of The United Methodist Church 
 

 
 

- 6 - 

Methodist Church. It is strongly recommended that the Sexual Misconduct is Never Okay flyer be prominently 
displayed in one common area of every church in the Tennessee-Western Kentucky Conference of The United 
Methodist Church. This flyer is available for download at www.twkumc.org/safe-spaces-ministry. Questions about 
the policy should be directed to the staff liaison to the Healthy Boundaries/Sexual Ethics Team through the 
Tennessee-Western Kentucky Conference of The United Methodist Church. This liaison will be identified on the 
conference website where the policy is located.  
 
Policy Draft Date: November 5, 2021 



Sexual Misconduct Quick Response Card
TWKUMC Safe Spaces Ministry
PLEASE POST THIS IN A PROMINENT PLACE IN YOUR CHURCH BUILDING.

Sexual Misconduct is Never Okay.

RECOGNIZE
REPORT
PREVENT

The Tennessee-Western Kentucky Conference of The United Methodist Church is committed to ministry and 
work environments that are free of discrimination, including sexual harassment, sexual misconduct, and 
sexual violence.

For help and resources about our policy, visit 
http://www.twkumc.org/safe-spaces-ministry

For emergency assistance call 911.

For non-emergency situations, report sexual harassment, sexual misconduct, or sexual violence to 
the District Superintendent of your district.  This number can be located at http://www.twkumc.org. If 
you have difficulty contacting your District office, please call the Conference Response Team 
Coordinator whose number can be found at http://www.twkumc.org/safe-spaces-ministry.

All allegations of sexual misconduct with minors or vulnerable adults must be reported directly to 
the appropriate governmental agencies as required by mandatory reporting laws of the state in which 
they occur.

Safe Spaces is a ministry committee of the Tennessee-Western Kentucky Conference of The United Methodist Church.  This 
committee is made of three teams: Healthy Boundaries/Sexual Ethics Team, Safe Sanctuaries Team, and the Conference 
Response Team. 

Tennessee-Western Kentucky Conference of The United Methodist Church
304 South Perimeter Park Drive, Suite 1, Nashville TN 37211

615-329-1177
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